Accounting 613 
Financial Planning – Selected Topics
Spring 2008
2:20pm – 3:35 pm  W 155 and 3:55pm – 5:10pm  W 161  Tuesday and Thursday 
Professor Lassila, Ph.D. CPA 

Office: 485D 
Office Hours: 12:50 – 2:05 p.m.   T and TH 
Office Phone: 845-4584 
E-Mail: d-lassila@tamu.edu, d-lassila@suddenlink.net
Website:  http://acct.tamu.edu/Lassila
Prerequisite:  Accounting 405—Income Tax Accounting or its equivalent
Required Books: 

1. Bost, Estate Planning and Taxation,  (14th) Edition, (Kendall-Hunt Publishing Co., 2005).   Buy at bookstore.    ISBN: 0-7575-2606-3

2. Lassila and Kilpatrick, U.S. Master Compensation Tax Guide, 2008 Edition Currently not available.  You will either be asked to buy the book or proof copies of pertinent pages from Copy Corner.  Watch the Mays Portal for further information.

3. One volume Code and Regulations – Use the one you have from Tax Research and/or get pertinent code and regs off the RIA or CCH Internet Tax Service.

Determination of Final Grade: 

Your final grade will be based on the number of points you earn on the exams, written assignments, student papers, and in-class presentation, and group performance out of the total number available: 

Individual Mid-Term Exam (TBA)*                                     150 
Individual Final Exam (1-3 May 6 3:55 class and

May 7 2:20 class)*                                                                 150 
Group Student Papers

               
                         40 
Written Assignments and Briefs
       
                         25 
Student in-class Presentations                 
                         45
Group Performance                                   
                         40

Total Points**                                            
                        450

*Dates subject to change with notice     **Points subject to change with notice.

A grade of "I" (incomplete) will only be given if, for a university excusable reason, a student completes all coursework except for the final exam or the final exam. An "I" will not be given for performance deficiency. 

Course Objective: 

This course is designed to provide the students with a basic understanding and working knowledge of some of the more important concepts, rules, planning considerations concerning the following important aspects of financial planning:  (1) estate planning, (2) family tax planning, and (3) retirement planning and executive compensation.  As a result, students should gain an understanding of the fundamentals of  the tax and non-tax aspects of estate planning and the planning considerations and potential pitfalls of the more important estate and gift tax provisions, including the ability to calculate estate and gift taxes for particular factual situations. Students should be able to (1) understand the fundamentals of estate planning, (2) understand some of the more important terms connected with estate planning and estate and gift taxation, (3) understand the importance of wills and trusts in estate planning and the different types of wills and trusts, (4) calculate the amount of estate tax and gift tax in given situations and some important planning mechanisms to minimize such taxes consistent with non-tax concerns,  (5) know the important components of the calculation of estate and gift taxes and some important related planning considerations, (6) know what kinds of property and property interests are subject to estate tax (i.e., includable in the gross estate), common pitfalls to be avoided if possible, and some important planning considerations, (7) know the important deductions and credits for estate and gift taxes and how they can be used to reduce tax liabilities, and (8) understand and calculate the generation-skipping transfer tax and some important planning considerations related to that tax.  In summary, students should gain an understanding of the fundamentals of  the tax and non-tax aspects of estate planning and the planning considerations and potential pitfalls of the more important estate, gift, and generation-skipping transfer tax provisions, including the ability to calculate estate, gift, and generation-skipping transfer taxes for particular factual situations.

With respect to retirement planning and executive compensation, students should be able to understand and apply in planning (1) the differences between qualified and nonqualified deferred compensation, (2) the major types of qualified deferred compensation, (3) rules concerning qualified plan distributions and rollovers into other qualified plans and IRAs, (4) the important features of traditional IRAs and Roth IRAs and transfers between them, (5)  the requirements of IRC Sec 409A and nonqualified deferred compensation, and (6) the fundamentals of stock options, stock appreciation rights, and other important forms of equity compensation.    

Students should also gain an appreciation of the some of the more important issues and planning considerations concerning the Special topics if scheduled near the end of the semester.  Finally, the group work and written oral communication assignments should enhance oral and written communication and teamwork skills of students.

Students with Disabilities--Americans with Disabilities Act (ADA) Policy Statement
The Americans with Disabilities Act (ADA) is a federal anti-discrimination statute that provides comprehensive civil rights protection for persons with disabilities.  Among other things, this legislation requires that all students with disabilities be guaranteed a learning environment that provides for reasonable accommodation of their disabilities.  If you believe you have a disability requiring an accommodation, please contact Disability Services, visit   http//disability.tamu.edu, call 845-1637, or go to Cain Hall, Room B118.   You may also wish to let me know as early as possible during the semester.

Building 

We have beautiful and state-of-the-art classrooms in the Wehner Building.  We want to maintain the high quality conditions of these classrooms for the students in the future years.  Thus, it is necessary for you to adhere to the established policy of NO BEVERAGES, FOOD, and TOBACCO PRODUCTS OR ANIMALS (unless approved) within the Wehner Building classrooms.

Important Dates 

January 18
Last date to drop with no record and add classes
January 25      Last date to apply for degree to be awarded in May
April 1 
Last date to Q-Drop 

Class Procedures 

1. Reading and written assignments are to be completed prior to the class meeting for which they are assigned. Written assignments are subject to collection and evaluation.  Assignments will be collected at the beginning of the period, so I would suggest that you make a photocopy of your assignment to go over in class.

2. Students will be asked to discuss assigned reading materials, original source materials, and planning considerations and to answer assigned written questions, exercises, and problems.  The responses will be rated on a 3, 2, 1, 0 basis depending on the quality of the response.  Volunteers will be rated less harshly in that system.
3.   A.  Students will be divided into groups (by instructor selection) for the purposes of in-class work on some of the assigned written work problems.  The groups will also work on student papers outside of class. 

B.  A portion of the group performance points will be based upon response of group members in class (related on a 3,2,1,0  basis by the instructor), and response of group members to in-class problems and questions. 

4. Written briefs of selected court cases and rulings may be assigned. Each brief shall contain (a) a short description of the facts of the case or ruling, (b) a short description of the issue(s) involved (c) an indication of the opinion of the court or ruling of the IRS, and (d) a description of the reasons for the opinion or ruling. 

5.    Student groups will be asked to complete two research papers (4-5 typed pages or so)      covering certain pertinent court cases, revenue rulings and procedures, letter rulings and TAM’s and possibly, journal articles, or an outline of selected course topic(s) that will not be formally covered in class.  The assignments will be made periodically the instructor and the due date will be indicated at the time of the assignment.  The instructor’s evaluation of each paper will go toward the student paper points.

6.
Late assignments are not accepted. 

7. There will be no make-up of exams, unless arranged in advance and due to a university excuse. 

Attendance Policy:

Students should attend and are expected to take part in class sessions as part of the learning experience in this course.   While I do not call roll and exert a specific penalty for classes missed without a university excuse, if you are absent without a university excuse on a day on which I call (or intend to call) on you  to present a suggested question or problem solution or answer a question, you will receive a zero (0) for that response in determining the number of student presentation points you will be awarded for the semester.  Further, if you are absent without a university excuse, and I call on your group to present a suggested solution or answer a question, you will receive a zero (0) for that response in determining the number of group performance points you will be awarded.   If you are absent without a university excuse on a day the mid-term and/or final test is administered, you will also receive a zero (0) for the test.

Make-up Policy. If an absence is excused, the student will be allowed to make up work within 30 calendar days from the last day of the absence.  If you were awarded a zero (0) for a student-in class presentation and/or group presentation for a day you were absent, and it turns out that the absence should be excused , I will remove the zero’s from your grade record.  To be excused the student must notify his or her instructor in writing (acknowledged e-mail message is acceptable) prior to the date of absence, and provide appropriate documentation for the absence.  In cases where advance notification is not feasible (e.g. accident or emergency) the student must provide notification by the end of the second working day after the absence, including an explanation of why notice could not be sent prior to the class.  The reasons absences are considered excused by the university are listed below. See Student Rule 7 for details (http://student-rules.tamu.edu/rule7.htm). The fact that these are university-excused absences does not relieve the student of responsibility for prior notification and documentation. Failure to notify and/or document properly may result in an unexcused absence. Falsification of documentation is a violation of the Honor Code.

1) Participation in an activity that is required for a class and appears on the university authorized activity list.

2) Death or major illness in a student's immediate family. 

3) Illness of a dependent family member. 

4) Participation in legal proceedings or administrative procedures that require a student's presence. 

5) Religious holy day. 

6) Illness that is too severe or contagious for the student to attend class. 

a) Injury or illness of three or more class days -- student will provide a medical confirmation note from his or her medical provider within one week of the last date of the absence (see section 7.1.6.1)
b) Injury or illness of less than three class days – student will provide [one or both of these at instructor’s discretion] the following within one week of the last date of the absence:  (i.)Texas A&M University Explanatory Statement for Absence from Class form available at http://shs.tamu.edu/forms.htm, or (ii.) Confirmation of visit to a health care professional affirming date and time of visit
7) Required participation in military duties. 

8) Other absences may be excused at the discretion of the instructor with prior notification and proper documentation.
Course Outline

Assignments are made by topic (see the topic list below) since the length of coverage and class time will vary for each topic.  You are responsible for knowing the topic assignment for each successive period.   Visit the Mays Portal often for assignment information, revisions, and updates.

Not all topics will be covered during the semester.  However, I have listed all relevant topics for those of you who would like to do additional work in this rapidly growing area of study.  In addition to the listed topics, two or more special topics will be presented near the end of our course (during the last week of March and/or the first week of April) concerning certain specified issues not covered in other courses or earlier in this one such as the Texas Gross Margin tax.

Reading assignments are by chapter and/or page numbers out of the Bost book and by chapter and/or paragraph number (and sometimes by page number) out of the Lassila and Kilpatrick book  pages.  Handout readings will also be assigned, as appropriate.         For the Bost book, be sure to read the queries and the queries answered for the relevant parts of chapters assigned.  Answers are provided for odd numbered questions and problems in the Bost book.  Even when not assigned, odd-numbered Q’s and P’s pertaining to assigned portions of each chapter should be reviewed.  The footnotes for each chapter in the Bost book are at the end of each chapter (in most cases, after the answers to the questions and problems).  The footnotes (endnotes) should be reviewed.  I suggest you photocopy those footnotes to have them handy as you read the chapters.

Code section and regulation section reading assignments will also be made.  Some of the Code sections for the estate planning section of the course can be found in the disk accompanying the Bost book, in your code and regs book, or on RIA, CCH, Lexis Academic, or Tax Analysts.   Some of the regulations in that section of the course, and some of the code and regulations assigned in the retirement planning and executive compensation part of the course will not be found in your code and regs book and must be obtained from other sources such as the RIA or CCH Internet service.

STATEMENT ON ETHICS AND SCHOLASTIC DISHONESTY

The accounting profession has a long-established reputation for its high level of ethical conduct.  This reputation reaches into the academic arena where the professions future leaders are being prepared.  It follows that accounting students are expected to conduct themselves in a manner which is above reproach in their own course-related activities.

Academic dishonesty will not be tolerated in accounting courses.  Such actions include, but are not limited to, copying, sharing or obtaining information from any unauthorized source during examinations or quizzes; copying from or unauthorized sharing of homework assignments with another student; attempting to take credit for the intellectual creation of another person as one’s own work; falsifying information; giving or receiving information about a test, quiz or assignment solutions to students in other sections of the course.

And student involved in academic dishonesty will be penalized in accordance with published University Rules.  See the Aggie Honor Code Statement below.

Aggie Honor Code Syllabus Statement

Aggie Honor Code

“An Aggie does not lie, cheat, or steal or tolerate those who do.”

Upon accepting admission to Texas A&M University, a student immediately assumes a commitment to uphold the Honor Code, to accept responsibility for learning and to follow the philosophy and rules of the Honor System.  Students will be required to state their commitment on examinations, research papers, and other academic work.  Ignorance of the rules does not exclude any member of the Texas A&M University community from the requirements or the processes of the Honor system.  For additional information please visit:

http://www/tamu.edu/aggiehonor/
Course Assignments

	Topic
	Text Reading
	Code and Regulations
	Questions and Problems

	1.  Introduction to Estate Planning and Transfer Taxes


	Bost:  Ch 1.
	2001, 2010, 2501, 2502, 2503 (b), 2505
	Bost: ch 1: 2 (list 3 instances as bullet points, rather than doing an “essay”), 4, 6,  18, 20, 26.

	2.  Basic Estate Planning Concepts and Terminology
	Bost:  Ch 2
	2031, 20.2031-7
	Bost: Ch 2:  4, 6, 8, 10, 12, 14, 16,  20,  22, 23, 24, 26.

	3.  Estate Planning Documents
	Bost:  Pages 89 to the bottom of 120 and the middle of page 125 through page 129
	
	Bost:  Ch 3: 2, 4, 6, 10, 16, 22, and handout questions.

	4.  Introduction to the Transfer of Wealth
	Bost:  pages 139 to the middle of page 154 and the bottom of page 179 to the bottom of page 189
	
	Bost:  Ch 4:  1, 6, 7, and 8 and handout questions.

	5.  Federal Transfer Taxes
	Bost:  Ch 5 and handout reading
	2001, 2010, 2011, 1.2011-1, 2501, 2502, 2503(b), 2505
	Bost Ch 5: 2, 4,  11, 12, 14, 16, 18, 29, and 32.   Handout Questions.

	6.  The Federal Estate Tax
	Bost:  pp 255-bottom of 303, 306 and 307, and Handout Reading
	2031-2044; 2053-2056; 20.2036-1; 20.2038-1;  20.2040-1;  20.2041-1,-3; 20.2042-1


	Bost  Ch 6:   6, 10, 11, 14, 18 , 22, 27, 29.  Handout Questions.

	7.  The Federal Gift Tax 
	Bost:  Chapter 7 and Handout Reading
	 2501, 2503, 2505, 2511, 2516, 2518, 2522(a), 2523 25.2511-1 and        -2
	Bost  Ch 7: , 4, 8,  12, 17,  22, 24, and 30, and Handout Questions.

	8.  Income Tax Basis Issues Relating to Gifts and Inheritances and  Income Taxation of Trusts and Estates Introduction
	Bost: Pages 365 to the bottom of 375 concerning income tax basis issues.  Pages 375 to 394 (but only scan the material on passive activities) concerning Income Taxation of Trusts and Estates.   Handout reading.
	1012, 1014, 1015, 641, 642(c),(e),(g), 643, 644, 651, 652, 662, 663, 665, 1.643(a)-1 thru 5  Prop Reg 1.643(a) –3, 1.643(b)-1,2, 1.643(c)-1, 1.651(b), 1.652(a), 1.661(a), 1.662(a).
	Bost: Ch.8: 2, 3, 4, 6, and 12.  Handout Questions.

	9.  Introduction to Grantor Trusts
	Handout Reading
	671-678, 682, 1.671-1 thru –3, 1.672, 1.673(a)  -(d)(l), 1.674(all), 1.675(all), 1.676(all), 1.677(all), 1.678(all)
	Handout Questions.

	
	
	
	

	
	
	
	

	10.  Common Estate Plans:  Using Bypass and Marital Deduction Trust
	Bost: Ch 9, but only scan the material on the history of the marital reduction on pp. 411-413, and do not read past the bottom of page 436.  Also read pages 715 to the middle of 719. Handout reading
	2056, 20.2056(a)-2, 20.2056(b)-1-2,-3, -5(a)-(d), -7
	Bost:  Ch 9: 8-10 and 14-17.  Handout Questions.

	11.  The Generation-Skipping Transfer Tax
	Bost:  pp. 719-734.  Handout Reading
	2602, 2603, 2611, 2612, 2613, 2631, 2641, 2642, 2651
	Bost:  Ch 17:      4-6.   Handout Questions.

	12.  Gift Planning Fundamentals
	Bost:  Ch. 11
	2503, 2513, 2514(e), 25.2503-2,-3,-4
	Bost:  Ch. 11: 2, 4, 6, 8, 12, 16, and 17.   Handout Questions

	13.   Planning Lifetime Transfers
	Bost: Ch 12.  Handout Reading
	2055, 2522(a), 2036, 2702, 25.2702-1,-2,   -3,-5.
	Bost Ch 14:  2, 4, 6, 12, 16, 17, 19, and 20.

	14.  The Role of Life Insurance in Estate Planning.
	Bost: Ch. 13
	101(a)-(c), 677
	Bost Ch 13:  2, 4, 6, 8, 12, 14, and 15.

	15.  Planning for closely-held business interests
	Bost:  Ch 14 and the middle of page 739 to the middle of page 749.
	303, 2032A,2701,   2703, 2704,  6166, 6601(j), 20.2031-1,-3,  25.2701-1, -2, -3. 25.2703-1
	Bost: Ch 14:   2, 4, 8, 10, 11, 12, 14, and 16.   Ch. 17:  10 and 11.  Handout Questions.

	16.  Surrogate Decision Makers
	Bost:  pp. 669-685
	                               _____________
	Bost:  Ch 15:  4, 6, 7, 8, and 10.

	17.  Postmortem Tax Planning
	Bost:  Ch 16
	2053, 2518, 20.2053-1, 2
	Bost:  Ch 16:  2, 3, 4, 6, 8, 10, 12, 13

	18.  Introduction to the Income Taxation of Executive Compensation
	L&K:  Ch 1  Handout Reading
	
	Handout Questions.

	19.  Current Compensation
	L&K:  Ch 2
	74(c), 102(c), 162(a), 1.162-7, -9, -17; 1.62-2.  162(m)
	Handout Questions.

	20.  Selected Fringe Benefits Including Health Savings Accounts
	L&K:  Paragraphs 302.01-302.03 (to the top  of page TBA), 302.04 - 302.19
	79, 101, 105, 105, 106, 117, 119, 127, 129, 132, 137, 223 3121(a)(2)-(a)(5), 3121(a)(18)-(20), 1.79-1 thru –3, 1.105-11, 1.119-1
	Handout Questions.

	21.  Cafeteria Plans
	L&K:  Paragraphs 402 and 403
	125,  1.125-1, -2, -3, -4
	Handout Questions.

	22.  Introduction to Qualified Retirement Plans
	L&K:  Ch 5
	401(a), 401(k), 403(a) and (b), 414(v), 3121 (a)(5)  3306 (b)(5)


	Handout Questions.



	23.  Qualified Retirement Plan Distributions
	L&K:  Portions of chapters 6 and 9, TBA
	72(m)(p)(t), 402(a), 402(c), 402(e)(4), 408(d)(3), 3121(a)(5), 3405(c) 1.402(c)-2
	Handout Questions.

	24.  IRA’s, SEP IRA's  Roth IRA’s. 
	L&K:  Paragaraphs 1001 (all parts), 1002 (all parts), 1003, 1003.01 and 1005.  
	219, 402(a)-(c), (f), 402(c), 408(d), 72(t), 4973(a)(b), 408A
	Handout Questions.

	25.  Non-Qualified Deferred Compensation Plans
	L&K: Portions of Chapter 14 TBA.


	409A, 451, 83, 3121(v)(2);  31.3121(v)-2
	Handout Questions.



	26.  Equity Non-Qualified Deferred Compensation Plans
	L&K:  Portions of Chapter 15 TBA
	421(a), (b), 422 14a.422A-1(b)(3), 2(i), 83, 1.83-4,-6,-7.
	Handout Questions.



	27.  Special Topics TBA
	TBA
	TBA
	TBA


